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Holy Trinity Parish 
2018 Annual Meeting 

December 9, 2018 
 

Agenda 
 

Call to Order Fr. Adam 
 Establish Quorum 
 Appoint Secretary 
 Opening Prayer 
 
Review 2017 Annual Meeting Minutes Fr. Adam 
 
Ministry Reports 
 Senior Warden’s Report Wendy Coykendall 
 Junior Warden’s Report Julia Gambill 
 Treasurer’s Report / 2019 Budget Wendy Coykendall 
 Other Reports tbd 
 Rector’s Report Fr. Adam 
 
Election of Vestry Members Fr. Adam 
 Three Year Term, 2 seats 
  Eric Marshall, will serve if elected 
  Allen Knight, will serve if elected 
  Nominations from the floor 
 
Matters Arising Fr. Adam 
 
Adjournment  Fr. Adam 
 
 

Leadership of Holy Trinity Parish 
 

Clergy and Staff 

the Rt. Rev. Julian Dobbs, Bishop 
the Rev. Adam D. Rick, Rector 

Dr. Katherine Rick, Minister of Music 
Casey Gregg, Choirmaster 

Steve Flick, Organist 

Melinda Kilgore, Treasurer of the Vestry 
Anna Robinson, Secretary of the Vestry 

Vestry 

Susan Cervini, class of 2020 
Blake McAllister, class of 2020 

Wendy Coykendall, Senior Warden, class of 2019 
Clifford Humphrey, class of 2019 

Julia Gambill, Junior Warden, class of 2018 
William Hill, III, class of 2018 
Russell Millett, class of 2018 
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2017 Annual Parish Meeting Minutes 
 

Father Rick called the meeting to order at 12:20 p.m. He established a quorum and nominated Mrs. 
Anna Robinson as secretary for the meeting. Mrs. Sue Cervini so moved. The motion passed 
unanimously. Fr. Rick opened with prayer.  

Mrs. Mary Buerger moved to approve the 2016 Annual Parish Meeting Minutes. The minutes were 
approved as submitted.  

Fr. Rick introduced the 2017 Annual Parish Meeting Report, which included the Rector’s Report, Senior 
Warden’s Report, Junior Warden’s Report, Treasurer’s Report/2018 Budget, Minister of Music’s 
Report, Outreach Ministry Report, Altar Guild Report, Children’s Ministry Report, and the Vital Parish 
Statistics. He then reviewed the Vital Parish Statistics.  

Fr. Rick submitted the Rector’s Report, discussing last year’s goals and the ways in which they were 
achieved. He reviewed additional successes and then discussed his three main priorities in ministry. He 
ended his report by naming his three goals for the coming year. 

Senior Warden Kilgore presented the Senior Warden’s Report, which included a brief annual review and 
the three-fold focus of the Vestry. He commended the Vestry and the financial health of the parish. Mr. 
Bill Hill III motioned to thank Mr. Kilgore for his service as Senior Warden over the past few years. The 
motion passed by unanimous vote.  

In lieu of Junior Warden Gambill, Fr. Rick presented the Junior Warden’s report, which included 
information about parish repairs and the parking lot expansion. Discussion followed. Fr. Rick discussed 
the addition of a special, one-year Vestry seat to enable Mrs. Gambill to remain Junior Warden through 
the completion of the parking lot expansion project.  

In lieu of Treasurer Kilgore, Senior Warden Kilgore presented the Treasurer’s Report. He reviewed the 
investment funds, cash receipts, income and expenses, and fund balances of the Annual Financial Report 
through October 31, 2017. He discussed the proposed and approved 2018 budget. Mr. Jerry Brauer 
moved to approve the 2017 Treasurer’s Report. Discussion followed. The Treasurer’s Report was 
approved unanimously. 

Mrs. Sue Cervini and Mr. Blake McAllister were nominated for the two open, three-year Vestry seats. 
There were no additional nominations. Mr. Kilgore moved to approve Mrs. Cervini and Mr. McAllister 
for the two, three-year terms. The slate was approved by unanimous vote. Fr. Rick nominated Mrs. Julia 
Gambill to serve an additional year on the Vestry. Mrs. Melinda Kilgore so moved. Discussion 
followed. Mrs. Gambill was elected by unanimous vote. Final discussion and commendations were 
offered from the floor and from Fr. Rick.  

Mr. Kilgore moved to adjourn the meeting. The motion unanimously passed. Fr. Rick declared the 
meeting adjourned at 1:50 p.m.  
 
Anna L. Robinson, Clerk 
Holy Trinity Parish, Hillsdale, Michigan 
Approved by motion of the Vestry, December 17, 2017 
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Rector’s Report 
 
Greetings Holy Trinity family, 
 
Last year saw a lot of exciting opportunities and growth at Holy Trinity Parish. Looking over my report 
last year, I can see that we made the following progress in ministries we chose to prioritize: 
 
Our biggest goal last year was to improve participation in our Christian formation ministries, both with 
adults and children. While attendance has been up slightly for adult education, we saw far greater 
improvements with the children. Starting in the winter of 2018, our parish adopted the Awana 
curriculum. In the spring, Katherine Rick and Stevi Nichols played pivotal roles in maintaining that 
ministry. After Stevi’s departure for Texas earlier this fall, Katherine has done a banner job in recruiting 
regular volunteers to assist. I give thanks to God for her leadership, and for the faithfulness of students 
Dietrich Balsbaugh and Vera Mackintoich who have been present every week this fall to provide a 
regular presence for the children. Participation in Awana is up this fall over last spring, and many of the 
parents have reported their child’s enthusiasm for the program. These are vital steps for forming an 
appreciation of the Scriptures as the Word of God in our children. For the adults, we concluded our 
series on the biblical story of salvation in May (recordings of which can be found on the church 
website), concluding another short series on Morning and Evening Prayer in September, and are in the 
middle of a series on the Creeds which will conclude before Christmas.  
 
We also set about to form a strategic planning committee to help us chart a course for Holy Trinity’s 
future. This committee has been formed, and is looking to meet every week during January of next year. 
We will ground our conversation on what the New Testament teaches about the nature and work of the 
church. We will take stock of Holy Trinity’s strengths and weaknesses in light of this foundation, and 
soberly analyze opportunities and challenges in our present context. Finally, we hope to identify several 
top-level areas of ministerial priority for the parish to act as a guide for the clergy and vestry. These 
priorities will form the basis of a review of our parish mission statement. 
 
2017 saw the introduction of two new ministries, a formal greeters ministry, and an adopt-a-student 
ministry. These two ministries have continued to function well, and I give thanks to God for Blake 
McAllister’s and Wendy Coykendall’s leadership respectively. I also thank God for the families in this 
parish who have opened their homes to students at Hillsdale College. One of the most important 
ministries we have is to bless, serve, and form our students for the few years we have them. It is always 
difficult for us to say goodbye after four years, and we may at times be tempted to wonder what a costly 
investment does for the long-term health of our parish. These are reasonable questions, but allow me to 
invite you to consider the question from an alternative angle: consider the national impact our little 
parish has, disproportionate to our size, when we touch the lives of dozens of young leaders at a 
formative season of their lives. Our goal as a church should not be merely our own survival, but how we 
can best serve the advance of the kingdom of God in our city as well as our nation. Imagine how quickly 
the number of students we have been able to bless will grow over five years, ten years, thirty years! I 
want to call on all our parish families who have not yet adopted a student to consider doing so. This 
ministry would greatly benefit from greater participation from our members. 
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On that score, I want to give thanks to the many students who have chosen to put their back into the 
ministry at Holy Trinity. Without them, we could not do what we do, and this year we’ve seen 
considerable growth in getting them plugged in and serving. I have already mentioned some of the 
students who have helped out with Awana on Wednesday nights. We also have students serving as 
greeters, nursery volunteers, choristers, and extra hands on parish cleanup days. Toward the end of this 
year, we began to invite students to participate in worship as readers and assistants at the altar. We even 
had a few students prepare meals for our extensive Sunday lunch. As we endeavor to bless and serve 
them while they are with us, let us thank God for how they already have returned the favor to us! 
 
One of the biggest opportunities and challenges in ministry we face this last year has been the significant 
growth in attendance. This growth has strained our facilities to the edge. When it is completely full 
(including the choir loft) our church can seat around 155 people. We had two Sundays this fall right at 
that number. Our little fellowship hall can seat at maximum about 75 people comfortably. Many of you 
have expressed to me both excitement at this trend, and concern for how we can best adjust to 
accommodate it and allow for continued growth. I invite your prayers for me and the lay leadership of 
the parish as we wrestle through these issues together, and I encourage your patience with us as we 
consider our options and propose new ideas that perhaps we’ve never tried before as a parish family. 
 
But I must also briefly state that this growth has some important limiting qualities to it. Most of it has 
been driven by folks coming from the college. Our reach into the community of Hillsdale city and 
county is relatively limited. If we are to grow in a sustainable way, we need to be more intentional about 
making contact with these people and their families. 
 
One immediate area where we might accommodate new growth is with the addition of a second, earlier 
service. There are many ministries on Sunday morning we don’t want to upset, especially the choir’s 
rehearsal time and our fellowship hour. The vestry is going to be discussing at our December meeting 
adding an earlier simpler service at 8:00 that would otherwise leave our current Sunday schedule 
unaffected, but would relieve some pressure off the 10:30 service. Some of our parish families in 
particular have indicated their preference for an earlier service as they juggle their home schedules. This 
very well may buy us some time to consider other options while we remain open and hospitable to 
newcomers and visitors. Ultimately, it is my goal that our parish family worship and fellowship together 
at the same time, which we will continue to do at any rate during the semester breaks at the college. 
 
Another way we can increase the capacity of our parish has to do with staffing. Two years ago, the 
vestry committed to providing the funding for a part-time Youth and Family Minister. That search has 
taken much longer than I would have liked. But after a long time and much effort, we have finally found 
our man! The Rev. Timothy Taylor and his wife Melanie and two young daughters, has accepted a call 
to come and serve us in this role. Tim was ordained a transitional deacon by our bishop last May, and 
will be ordained a priest next May. He brings to Holy Trinity new energy, ideas, and above all a love for 
Christ and his church. Melanie’s work as a tax accountant prevents their relocation to Hillsdale until 
May, but I am very excited for their arrival. Let us give thanks to God for this timely provision!  
 
Let me conclude by giving thanks to a few folks for the faithful contributions to Holy Trinity. First to 
Stevi Nichols, for her tireless contributions to our children’s ministry, and to our successful Family Fun 
Day in August. Michael and Stevi both will be missed now that they’ve moved to Texas. Also, I would 
like to thank Julia Gambill for her heroic service as Junior Warden. We accomplished a lot of capital 
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projects last year, and she bent over backwards to see it done. She and John also will be missed as they 
begin their retirement road trip next year. Thank you to Marsha Marshall and Pai Ringenberg for their 
significant investments, in both time and in love, to our Sunday hospitality ministry. (A special shout out 
also to Eric Marshall, who stays long every week to clean up the Fellowship Hall after you all leave!)  
Thank you to Anna Robinson and her faithful platoon of Altar Guild volunteers. Their work in transition 
from Green (Trinity 21) to Red (St. Simon and St. Jude) to White (All Saints’ Day) to Violet (All Souls 
Requiem) and then back again to Green (Trinity 24), all in three weeks’ time is especially noteworthy. 
Thank you to all our Altar Servers and Crucifers, and especially to Cliff Humphrey for helping add some 
organization to our scheduling. Thank you also to all of our children’s ministry volunteers. Thank you to 
Casey and Steve and all our volunteer choristers for their beautiful contributions in music. Finally, I 
want to give warm and hearty thanks to my wife, Katherine, your Minister of Music, for providing key 
leadership for our music ministry, for providing key interim leadership to our children’s ministry, and 
for otherwise sustaining me this past year. This presybter would be lost without his presbytera. 
 
Holy Trinity is a special place, and I am pleased to serve you all here. Above all, I am blessed by what 
God is doing in our midst, and what opportunities he is inviting us into. May his name be always 
faithfully praised from this place! 
 
Respectfully submitted, 
Rev. Adam D. Rick, Rector 
 

Senior Warden’s Report 
 
God has overwhelmed his people at Holy Trinity Parish with good things this year. We find our church 
building filled to capacity nearly every Sunday—we have had record-breaking attendance numbers 
multiple weeks over the past year. We are grateful for the expansion projects of the new parking lot and 
the new pew frontals.  
 
We are grateful for the outreach opportunities God has given us this year. This spring, our congregation 
responded mightily to the Bishop’s Challenge to raise funds for the Alexandria School of Theology, the 
official Anglican seminary for the clergy in North Africa. Our Bishop challenged us to raise $1000, and 
we met his challenge by donating $2,420—nearly two and a half times the amount he requested. 
 
At the annual Synod of our diocese, Bishop Julian Dobbs issued another challenge, this time to 
intentional outreach in our community. This parish worked together as a community and as a family this 
August to host a Family Fun Day, and the time and donations we received allowed us to finish 
significantly under budget. More importantly, our Family Fun Day event reached nearly one hundred 
members of our community who had never been on these church grounds.  
 
God has overwhelmingly blessed Holy Trinity Parish with financial security. Multiple times this year 
our congregation has responded to a call for donations, yet our personal finances have increased. We 
also now have the option to offer our tithes digitally on the “Tithe.ly” app. Praise God for the generosity 
of his people! 
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The spiritual life of our parish is something that cannot be demonstrated with graphs or numbers, but the 
vestry is confident that God continues to bless our parish in this area. We are blessed to have a rector 
who consistently teaches us from God’s Word. Last fall, Father Adam introduced a mid-week Christian 
Education on Wednesday nights. This program, which reaches both adults and children, is a wonderful 
resource for spiritual growth as well as community. Many thanks to Adam for preparing weekly 
teachings, and to Katherine and all the volunteers that make our much-loved AWANA program 
possible.  
 
Holy Trinity Parish has been blessed by membership in our diocese of CANA East. As a missionary 
diocese, we have the privilege and the responsibility to invest in nascent congregations; for months, we 
have been praying for the church planting efforts of our brothers and sisters in South Bend, Indiana. Last 
month, a contingent from the church plant visited our vestry and presented opportunities to partner with 
them. The vestry heard their report regarding their needs and growth, and we have approved an outreach 
budget of three thousand dollars to support their continued growth in the coming year. While they 
primarily asked for continued prayer, their goals involve finding a rector and eventually their own 
building. We are honored to be able to offer support to their fledging congregation and humbled to have 
the ability and position to do so.  
 
As we look ahead to next year, we are overwhelmed with gratitude for the fullness of our church—but 
we are overwhelmed nevertheless. Our new parking lot has proven to be as consistently full as the old 
one. Our pews have become cozier and cozier. A parishioner remarked recently to our rector, “Father 
Adam, if you want to keep the church from getting so full on Sundays, just stop preaching the Word of 
God.” We are grateful to have a rector who will not stop preaching God’s Word! We have a rector who 
continually blesses and challenges us with his teaching of scripture. We have a rector who deeply cares 
for the members of his parish and meets challenges with prayer and wise counsel. We also have a part 
time rector, which is something that can be difficult to remember when we consider the growth—
spiritual, physical, and financial—of this parish in just the past year. The vestry, under Father Adam’s 
suggestion, has approved the formation of a strategic planning committee to develop a vision and a plan 
for the future of our growing parish. This committee will meet in the coming months, and we look 
forward with confidence and faith that God will continue to provide for our parish. 
 
Two years ago, the vestry stepped out in faith and approved a contingency budget that allowed for the 
part time salary of a Youth and Family Minister. Father Adam and the vestry have interviewed several 
candidates for the position, but we have only recently felt led to offer the position. 
 
We are thrilled that Deacon Tim Taylor has accepted the position. He, his wife Melanie, and their two 
girls will be moving to Hillsdale in May to begin work as the Youth and Family Minister of Holy 
Trinity. Among other qualities, Tim is an ordained deacon—and soon will be an ordained priest—in our 
diocese CANA East. This has the added benefit of relieving some pressure from our part time rector, as 
Tim will be able to assist at the altar and occasionally preach.  
 
When we approved the position of Youth and Family Minister two years ago, the vestry set the part time 
salary at fifteen thousand dollars a year. Last year, Father Adam requested that five thousand dollars be 
moved from his own housing allowance to the offered salary, in an attempt to make the position a more 
realistic, livable option for a clergyman. When the vestry reviewed the budget this year, we made the 
unanimous decision (backed by Bishop Julian’s support), to keep the Youth and Family Minister salary 
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at twenty thousand while not removing funds from Father Adam’s allowance. The vestry feels that 
Father Adam’s offer, generous though it is, is not a necessary sacrifice. We want to thank Adam for two 
and a half years of faithful service, not by reducing his salary, but by providing for a fellow minister 
with whom he can continue to serve our parish.  
 
As we look forward to ministry in 2019, we are faced with a new set of challenges. God has 
overwhelmingly blessed our parish with security and with new growth. We are grateful for the 
opportunity to bless others, like our friends in South Bend, and we are eager to receive the benefit of two 
ministers at Holy Trinity. These opportunities carry a new financial burden. Bishop Julian, Father Adam, 
the vestry, and I are confident that God will continue to provide abundantly for our needs, and I 
encourage all of us to consider increasing our donations to this end. We are grateful to serve in a parish 
of overwhelming generosity. 
 
Respectfully submitted 
Wendy Coykendall, Senior Warden 
 

Junior Warden’s Report 
 
We had a very busy year from small projects to a very large one and many in between. I will start with 
the smallest and work my way up: 

• We had a spring & fall clean up days with several good volunteers. In the spring we were getting 
ready for the extended parking, and A Few Good Men (and one good women!), a volunteer 
outreach of Hillsdale College students, joined us and were a great help.  

• The roof needed small shingle repair - $90 
• Furnace needed a check-up and filters changed - $105 
• Plumber fixed leaking pipes in ladies bathroom - $140 
• Repaired a fault in our alarm-system’s cellular antenna, and added the capability for the security 

panel to connect to our security service over the church’s internet Wi-Fi - $210 for the repair 
plus $15/quarter increase in service bill 

• Electrician repaired outside lighting, replacing two floodlights with low-energy LEDs - $503 
• The choir loft received risers so that choristers can see the chancel of the church - $1,105 
• Added frontal with kneelers to the front row pews -  $2,213 
• Expanded the parking lot and driveway, more than doubling our parking capacity, and added an 

underground drainage system to accommodate new pavement -  $23,180 
• Last but certainly not the least is our new organ and installation -  $24,000 ($16,853 of which 

came from funds already donated and designated for that purpose). 
 
In addition to all these things, the church acquired 60 used chairs from the Dow Center at Hillsdale 
College free of charge. Special thanks to Larry and Penny Arnn for lending the church some of their 
chairs in the meantime. We also purchased out of our music budget 65 used 1940 Hymnals from an REC 
church in Dallas for $5 each plus shipping. All these things make and keep our church a great place to 
come together and worship. None of it could happen without all your support. Thank you. 
 
Respectfully submitted, 
Julia Gambill, Junior Warden  
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Treasure’s Report 
 
Contributions to the parish from January 1 to October 31 total $104,472.27. Contributions at year end 
are expected to total $124,634.23 based upon giving patterns for November and December of 2017. As 
of October 31, 2018: 

• The balance in the bank for the operating fund and all designated funds totals $44,805.78. 
• The balance in the investment account totals $105,723.04. 

o Transfers totaling $3,000.00 were made from the operating fund to the investment 
account in 2018.  

 
Budget performance as of October 31, 2018 is $85,099.43 (actual expenditures) vs. $82,656.75 (planned 
expenditures). Budget performance at December 31, 2018 is projected to be $103,776.66 (estimated 
actuals) vs. $99,188.10 (planned), which reflects a projected overrun of $4,588.56. Variances to planned 
budget are primarily driven by a $500.00 overage in snow removal and two non-budgetary expenses: 
$4,900.00 for the final payment of the parking lot project, and $5,700.00 for the final payment for the 
new organ. 
 
Another $47,426.44 was spent from designated funds for a total of $132,525.87 spent as of October 
31st. With a projected year-end total income of $124,634 and projected year-end total expenses of 
$151,203, this represents a total overrun of $26,569. It is however worth noting that nearly $17,000 of 
this total represents cash the church had already in a designated fund for the organ. The rest of the 
overrun can be explained by the major capital projects (not budgeted) of the last year: the parking lot 
expansion (a significant portion of which was paid for by designated gifts received in December 2017) 
and the remaining balance of the new organ after the designated savings was depleted. On the day-to-
day operations level, we are actually spending less than we receive. 
 
Looking at the 2019 budget approved by the vestry, the majority of our projected expenses are 
remaining the same as in previous years. There are however three major areas of increases: 

1. $20,000 for the Youth and Family Minister’s salary (note also a corresponding increase in funds 
set aside for the CANA East clergy retreat in order to send a second clergyman and his wife on 
the trip), 

2. $2,405 increase in our tithe to support the ministry of the diocese, pursuant to a vestry resolution 
in 2016 to increase our diocesan support by 1% each year until we reach a full 10% tithe (at 9% 
of projected operating income in 2019), and 

3. a commitment to provide $3,000 (at $250/month) of start-up support to CANA East’s new 
church plant in South Bend, Indiana, in order to see them through their first year of ministry. 

 
In order to meet some of these new expenses, the vestry was able to trim $2,900 from other line items 
based on underruns in 2018’s budget. Note also an additional “contingency” expense of $4,500 to apply 
a seal to our parking lot, both the new and old portions at once. This is part of a normal maintenance 
cycle for the old part of our lot, and will also complete the expansion project. This item is listed as 
“contingency” so that our normal day-to-day budgetary obligations are clearly conveyed. 
 
Respectfully submitted, 
Melinda Kilgore, Treasurer  
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2018 Financial Report 
As of October 31, 2018 
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2019 Budget 
Approved by the Vestry on November 18, 2018 
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Minister of Music’s Report 
 
As I peruse my report from last year, I am struck by how the two primary issues I identified with our 
music program have been solved this year! God continues to bless our music ministry with continued 
growth in the following ways: 
 

• Choir loft renovations: The first issue I addressed in last year’s report was that because of the 
height of the choir loft wall (in addition to the visual obstruction that the flags presented), the 
choir was unable to see the service at all. Thanks to the help of Dave Hanley, Sam Knecht, and 
Eric Coykendall, we were able to install custom-made risers for the choir loft. In addition to 
allowing the choir to see, it also expanded our seating capacity by seven seats (from 16 to 23). It 
has also helped with traffic flow and enhanced the musical unity of our group by enabling 
everyone to see the conductor and forming a semi-circle shape that helps the group to listen to 
one another across the aisle. 

• Organ installation: The second issue I mentioned last year was the limitations of our pipe organ. 
That has now been solved by the purchase of a used Rodgers digital organ, which has 
tremendously expanded the capabilities of our music program. The organ has been installed and 
will be voiced sometime before the end of December. The process of voicing will significantly 
enhance the realism of the organ’s tone. The organ now has the ability to produce many different 
kinds of sounds (like the differing instruments in an orchestra) and has volume control (allowing 
the organist to gradually increase the level from very soft to very loud), giving it much more 
expressivity and making it more suitable for accompanying the choir and congregational singing. 

• Size of choir: Our choir has continued to grow. We went from 16 to 18 choristers since last year.  
• Size of congregation: hymnals that get used often wear out and need to be replaced. That fact of 

life combined with the growth of the congregation meant that we were desperately low on intact 
copies of the 1940 Hymnal. We learned of a Reformed Episcopal Church in Dallas, Texas which 
had updated to a new hymnal and was looking to unload their large supply of 1940 hymnals. We 
were able to acquire from them 65 of these for only $5 each plus shipping, compared to nearly 
$30 each if we bought the hymnals new. We dealt with our shortage while saving a lot of money! 

• Special services: Our choir once again offered two Evensong services this year, one in the spring 
and one in the fall. Attendance for the fall Evensong was a record high! In addition, the choir did 
a banner job singing for a full Easter Triduum for the second year in a row, no easy task! 

 
Looking forward to the coming year, my hope is that we could obtain a piano. Our church has been 
incredibly blessed to have many instrumentalists that contribute their talents during the offertory. 
However, much of the repertoire written for those instruments is meant to be accompanied by piano, not 
organ. Similarly, there is a ton of choir music that is written for piano accompaniment. Also, by my 
count, our church currently has at least six excellent pianists in the congregation that cannot currently 
contribute because we don’t have a piano. It would greatly expand the repertoire possibilities for our 
choir and instrumentalists, especially the pianists, to have a piano in the choir loft. There is a dedicated 
place for it already in the way the choir loft has been configured; from here’s it’s just a matter of finding 
a piano that would be suitable and affordable for the church. 
 
Our church is so blessed to have the musical leadership of Casey Gregg leading the choir and Steve 
Flick at the organ. The three of us function very well as a team (something not to be taken for granted in 
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church music programs!) and I am continually grateful for the humble, cheerful, excellent service that 
those two provide. 
 
Thank you so much to the choir members and instrumentalists of 2018! 

• Sopranos: Melinda Kilgore, Madeline Campbell, Elyssa Warren, Ingrid DeGroot, Katie Scheu, 
Mackenzie Yaussy, and Molly Kate Andrews 

• Altos: Emily Morcos, Gianna Marchese, Sue Cervini, Katherine Rick, and Penny Arnn 
• Tenors: John Jordan, Jonathan Meckel, Dietrich Balsbaugh, JJ Self, Henry Brink, and John 

Gambill 
• Basses: Phil Kilgore, Timothy Green, Sam Knecht, Warren Bartlett, Danny Rognlie, and Joshua 

Bailey 
• Instrumentalists: Bob Livingston (trumpet and flugelhorn), Sam, Melissa, Lydia and Katherine 

Knecht (guitar, viola, viola and cello, respectively), Ingrid (piano/violin) and Britta (piano) 
DeGroot, Faith Rose Hill (flute), Casey Gregg (flute), and Katherine Rick (organ/piano) 

 
We could not make so much beautiful music without all these faithful volunteers. Join me in giving 
thanks to God for them! 
 
Respectfully submitted, 
Katherine Rick, Minister of Music 
 

Altar Guild Ministry 
 
I am continually humbled and impressed by the quiet, diligent service of our Altar Guild. Members are 
patient, caring, and responsible at all times and handle additional services and changes in the liturgical 
seasons with ease.  
 
At present, our members include Marsha Marshall, Sue Cervini, Grace West, Emily Morcos, Leah 
Novak, Joni Hill, and myself, Anna Robinson. Each member is responsible to care for the altar one week 
per month (set-up/clean-up) and help at other times when needed. Joni will be back to help when the 
recovery from her recent knee surgery permits.  
 
We are grateful to add a number of beautiful new adornments, handmade by Deacon Josh Harper, to our 
collection this year. These include white and violet lectern and pulpit falls, a detachable orphrey for our 
green chasuble, brocade orphreys on our violet and green dalmatics, and green and violet stoles to match 
all these. We also received a new wine flagon. 
 
I have continued to build on last year’s efforts to document all Altar Guild information electronically 
and streamline our processes. We now have an improved schedule, easy-reference checklists for set-up 
and clean-up, and improved documents for altar flower donation and billing. 
 
This coming year, I aim to work toward the completion of the Altar Guild Manual, to take full inventory 
of the items in our sacristy, and to further clarify the flower donation process for our parishioners. I look 
forward to continuing to find ways to build greater spiritual community within the Altar Guild team, to 
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find new ways to serve the parish and outside community through this ministry, and to continue to serve 
Holy Trinity through meticulous care for the parish’s holy items and sanctuary.  
 
It is an honor to serve this parish, and I am humbled to do so alongside such wonderful people.  
 
Respectfully submitted, 
Anna L. Robinson, Altar Guild Director 
 

Children’s Ministry 
 
Awana was started in January last year as a joint effort between myself (Katherine Rick) and Stevi 
Nichols. We wanted a curriculum that was prepackaged, so as to minimize the preparation time that 
would be required for us, but that was tried and true and worked for our kids’ age group (3-6). I led the 
teaching and Bible verse memorization time with all the kids, and Stevi led workbook time with our one 
Sparky, as well as game time with the group. Right now, we are keeping the kids together for the 
teaching time and game time and only separating the Cubbies (3-5 years old) and Sparkies (6-8 years 
old) for Bible memorization time.  
 
We started out with just six kids and have now gained a seventh. With that growth, it became clear that 
we needed four, not three, volunteers each week. We were blessed to have over a dozen people 
volunteer to help. One of those, Vera Mackyntoich, has volunteered to help every week along with 
myself and my co-teacher. Given that, only one extra volunteer was needed to rotate each week. As a 
result, the majority of those dozen volunteers have only had to volunteer once over the course of the 
whole semester. After Stevi’s (mourned) departure, Dietrich Balsbaugh volunteered to step up as my co-
teacher each week and has done a fabulous job.  
  
The response from the children has been universally very positive. They seem to look forward to coming 
each week, and strong friendships have developed among them and with the teachers. Attendance has 
been very steady. I am so pleased with the growth of the program! 
 
While I tremendously enjoy our Wednesday time, one of my challenges this semester has been feeling 
spread very thin, between my job at the college, my work with the music ministry, being a pastor’s wife, 
and now being pregnant. I look forward to the arrival of a Youth and Family Minister that (I hope) will 
be able to take charge of this ministry, though I hope to continue to be involved as a help if I can! 
 
Thank you so much to Stevi Nichols and Dietrich Balsbaugh for co-leading, Vera Mackyntoich for her 
cheerful help each week, and the following volunteers for assisting: Dave Hanley, Laura Kleven, 
Melinda Kilgore, Timothy Green, Marsha Marshall, Abigail Trouwborst, Wendy Coykendall, Leah 
Novak, Marissa Marshall, and Tripp Young. 
 
Respectfully submitted, 
Katherine Rick 
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Acolyte Ministry 
 
The acolyte ministry is strong. Some problems we have had to overcome this year include the nature of 
the organization of the acolyte volunteers and a dearth of volunteers. 
 
To solve the first problem, we have assigned to one of us the role of coordinator, who was tasked with 
building an online schedule that all the acolytes are able to access and edit. This new process has 
removed from the rector 99% of the responsibility of managing acolytes for services at the parish. The 
process now requires each of the volunteers, in the middle of each month, to inform the coordinator on 
the document online which dates they are unavailable to serve two months in advance month, and a few 
days later the schedule is filled in for the rector to publish in the bulletin. 
 
To solve the second problem, we have added more acolytes to our volunteer list. David Hanley has been 
trained as both a crucifer and recently as a server. Allan Knight has been trained as a crucifer. Josh 
Bailey has been trained as a crucifer as well. These new additions will help ease the strain on the church 
with regard to acolytes typically felt during the holiday season. These two improvements in the acolyte 
ministry have helped place it in a competent position in the parish. 
 
Respectfully submitted, 
Clifford Humphrey 
 

Fellowship Ministry 
 
As you know we have experienced quite a growth with the fellowship meals, mainly students (I believe 
the count is somewhere between 70-80 people from last year's 30-40 people, roughly). We feel we have 
successfully been able to feed the majority of partakers, however we would love to see more people 
involved in helping with this ministry.   There have been various members that have contributed to 
providing the meals, for which the fellowship team has been very grateful.  I think the lack of volunteers 
has more to do with a lack of organization than with willingness. A simple sign-up sheet doesn’t seem to 
be doing the trick.. I think people feel overwhelmed with signing up for complete meals, especially with 
the amount of food to prepare.  I submitted a form last spring hoping to obtain information from the 
parishioners as to what would work well with their schedule and what they felt they could provide.  The 
fellowship committee ( Pai and I) has discussed various options to see if we could gain more interest in 
volunteering. For example, other options could be a pasta bar or taco bar or baked potato bar.  As of 
now,  Pai is able to provide for one meal/month,  I can provide for a meal/month and we have potluck 
every 2nd Sunday.  We have filled in with a "pizza Sunday" on a couple of occasions.   I believe it can 
become more organized,  if we knew the particulars of other parishioners schedules and what they could 
reasonably provide without having the feeling of being overwhelmed.  
 
On a lighter note, this past year the fellowship committee prepared a wedding shower for the 
Humphreys,  participated in  "family fun day" this summer by  providing hot dogs, fresh fruit and 
veggies and more recently for Evensong,  the committee provided cookies and drinks. 
 
Respectfully submitted, 
Marsha Marshall 
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College Ministry 
 
The Anglican Student Fellowship has come a long way in the past year. A year ago today it was just a 
wish and a prayer in the back of my mind that there would be more community among the Anglican 
students on campus. For as many years as I have been here – and many before – a small and unofficial 
coalition of students, faculty, and staff have met daily for Morning Prayer. Until this semester, that 
group had been very small: three or four being the usual attendance. Last semester I tried to start a more 
regular Evening Prayer hour in hopes of attracting students who could not make it to the early morning 
service. This had even lower attendance rates than the Morning Prayer service. It was disheartening to 
say the least. With the growth of the number of students who attend Holy Trinity, I was surprised that 
there was not also a growth in the interest of an Anglican community on campus. 
 
This semester there has been a great change. Timothy Green, after consulting with others who 
consistently attend Morning Prayer, expressed interest in starting a more official community on campus 
to our chaplain Fr. Adam who then mentioned it to me. After meeting with Timothy and a few other 
interested students, we concluded we wanted to work together to see if we couldn’t bring more 
community to Anglican students on campus. God has been faithful in this mission. Throughout the past 
semester, substantial growth has been seen in attendance at both Morning and Evening Prayer!  
 
Additionally, ASF held its first event earlier this semester: a Saturday brunch. Our goal was to bring the 
students together in fellowship and see who might be interested in participating in a community if it 
existed. We had the encouraging attendance of just under thirty interested students. Many of these 
expressed interest in doing more similar events, and several expressed interest in being involved in 
leadership for such a fellowship. We have recently ordered ASF sweatshirts and are planning on placing 
another order for these in the spring.  
 
This growth and increased interest in developing a community over the course of the past semester has 
been very encouraging to me as when I arrived on campus three and a half years ago there was no 
Anglican community – a community for which I yearned deeply. Due to this lack of community I 
explored other Christian groups, and although I found good communities, none of them filled my need 
for communing with those who worship the Lord as I do. Our goals for the next semester and the 
following year include providing fellowship for those, both from the Anglican tradition and other 
traditions, who worship the Lord in a similar way and appreciate the Anglican way.   
 
Respectfully submitted, 
Laura Kleven, Senior Warden of ASF 
Hillsdale College class of 2019 
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Adopt-a-Student Ministry 
 
The Adopt-a-Student program is a fairly new installment at Holy Trinity. In this program, college 
students are matched with members of the Parish, who invite them to their homes for meals and 
fellowship. The relationships that have grown out of the adopt-a-student program are a joy to students 
and hosts alike. Students enjoy a break from campus (and cafeteria food!) and are happy to be in a home 
environment, often with children around. Host families enjoy getting to know students personally, 
hearing about their studies; it is a blessing to build relationships with the college students we see weekly. 
In the future, we would love to see more host families join the program. 
 
Respectfully submitted, 
Wendy Coykendall 
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Eligibility to Vote (Membership) 
 

Holy Trinity Parish By-Laws, Article 1, Section 2 
The right to vote at any parish meeting shall be confined to such persons of eighteen years of age or 
over, and for six months prior to the meeting have been regular worshippers in such parish and are 
baptized, confirmed, physically present at the meeting, and are identified as communicants in the parish 
register. A current list shall be maintained at all times by the secretary of the Vestry. Eligible voters shall 
sign in at the beginning of the meeting. 

 
Eligibility for Vestry  

 
A person is eligible for service on the Vestry if they meet the above requirements for parish 
membership, if they are not paid staff of the parish, if they are not members of the same household of 
any elected member of the Vestry whose term does not expire at the time of election or appointment, if 
they are willing to serve, and if they are willing to sign the Vestry Oath in accordance with the Canons 
of the Diocese:  

“I do believe the Holy Scriptures of the Old and New Testaments to be the Word of God and to contain 
all things necessary for salvation through Our Lord Jesus Christ and I do yield my hearty consent to the 
Constitution and Canons of the Diocese. I promise, with God’s help, that I will faithfully execute the 
duties of the office of Vestry member of this Congregation to the best of my ability.”  

     (Canons of CANA East, Title II, Canon 1, Section 5, Subsection B3) 
 

Members currently eligible to be nominated 
(if present at the meeting) 

 
Arnn, Larry 
Arnn, Penny 

Beckwith, Melinda 
Blackstock, Robert 
Blackstock, Jackie 

Brauer, Cheri 
Brauer, Jerry 

Buerger, Mary 
Campbell, Madeline * 

Eichler, Larry ** 
Eichler, Diane ** 

Gambill, John 
Green, Timothy * 
Gregg, Jonathan 
Hanley, David 
Hilgendorf, Art 

Hilgendorf, Georgann 

Hill, Faith Rose  
Hill, Joni 
Hill, Ruth 

Hill, William 
Horton, Jeff ** 

Horton, Marcy ** 
James, Harriet 
Jordan, John 

Kilgore, Melinda 
Kilgore, Phillip 
Kleven, Laura * 
Knecht, Samuel 
Knecht, Melissa 
Knight, Allen † 

Marchese, Gianna 
Marshall, Elsie Lee 

Marshall, Eric † 
Marshall, Marsha 

Millett, Jill 
Millett, Russ 

Morcos, Emily 
Novak, John 
Novak, Leah 

Reusser, Thomas * 
Ringenberg, Prapai 

Robinson, Anna 
Robinson, Kelly 

Shaneour, Curt ** 
Snow, Mary ** 
Snow, Taylor ** 

West, Grace 
West, Tom 

Wiseley, Joanna 
Young, Carl 

Young, Renee 

* undergraduate student at Hillsdale College  ** winters outside of Hillsdale 
† currently being nominated by the Vestry  
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Vital Parish Statistics At-A-Glance 2018 
 

Date of founding: 1990 

Number of Principal* Public Services YTD: 52 
Number of Overall** Services YTD: 92 
Projected Overall Services 2018 year end: 98 
Total Overall Services 2017 year end: 103 

Average Principal Attendance 2018: 89 
Average Sunday Attendance 2018: 91 
Average Principal Attendance 2017: 72 
Average Sunday Attendance 2017: 74 

Number of Child/Adult Baptisms: 1/2 
Number of Confirmations/Receptions: 11/2 
Number of Marriages 1 
Number of Burials 1 

Total members in November 2018: 62 
Total members in November 2017: 63 

Budgeted Income 2018:† $99,188 
Actual Operating Income 2018 YTD: $94,989 
Actual Total Income 2018 YTD: $104,472 
Projected Total Income 2018 year-end: $124,634 

Budgeted Expenses 2018:† $99,188 
Actual Operating Expenses 2018 YTD: $85,099 
Actual Total Expenses 2018 YTD: $132,525 
Projected Total Expenses 2018 year-end: $151,203 

Operating Income 2017: $98,528 
Total Income 2017: $122,522 
Operating Expenses 2017: $106,099 
Total Expenses 2017: $110,765 

Cash Balance 2018 YTD: $44,806 
Investment Balance 2018 YTD: $105,723 
Cash Balance 2017 year-end: $71,030 
Investment Balance 2017 year-end: $105,664 
 

* “Principle” Service = Sundays and High Holy Days (Ash Wednesday, Christmas Eve, etc.) 
** “Overall” Service = all services, including principle services, done publicly in the church 

† 2018 budgeted income and expenses 
minus $16,148 allocated for part-time Youth and Family Minister 

 
 


