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Holy Trinity Parish 
2017 Annual Meeting 

November 19, 2017 

 
 
 

Agenda 
 

Call to Order Fr. Adam 
 Establish Quorum 
 Appoint Secretary 
 Opening Prayer 
 
Approval of 2016 Annual Meeting Minutes Fr. Adam 
 
Ministry Reports 
 Rector’s Report Fr. Adam 
 Senior Warden’s Report Phil Kilgore 
 Junior Warden’s Report Julia Gambill 
 Treasurer’s Report / 2018 Budget Melinda Kilgore 
 Other Reports tbd 
 
Election of Vestry Members Fr. Adam 
 Three Year Term, 2 seats 
  Blake McAllister, will serve if elected 
  Susan Cervini, will serve if elected 
  Nominations from the floor 
 One Year Term, 1 seat 
  Julia Gambill, will serve if elected 
 
Matters Arising Fr. Adam 
 
Adjournment  Fr. Adam 
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2016 Annual Parish Meeting Minutes 
 

Father Rick called the meeting to order. He established a quorum and appointed Mrs. Anna Robinson as 
secretary for the meeting. He then opened with prayer. Secretary Robinson distributed the 2016 Annual 
Parish Meeting Packets, which included the 2015 Annual Parish Meeting Minutes, the Rector’s Report, 
the Warden’s Report, the Minister of Music’s Report, the Altar Guild Report, and proposed amendments 
to parish by-laws. 
 
Fr. Rick declared the 2015 Annual Parish Meeting Minutes approved as submitted.  
 
Fr. Rick extended Bishop Julian’s greetings to the parish. Fr. Rick then shared his core principles of 
ministry. He submitted the Rector’s Report, which included his three-fold mission for the parish in the 
coming year and his specific goals to achieve this mission. Discussion followed.  
 
Minister of Music Rick submitted the Minister of Music’s Report, which included an update of choir 
activities, gratitude for Organist Flick, Choirmaster Gregg, and all choir members, and specified areas in 
the music program that she would like to either initiate or build upon in 2017. 
 
Senior Warden Kilgore presented the Wardens’ Report, which included the following topics: major 
events in the parish over the past year, appreciation for the extra time and efforts of the Vestry, and a list 
of improvements made to the church property. Discussion followed. Senior Warden Kilgore, Mrs. Pai 
Ringenberg, Junior Warden Marshall, Mrs. Penny Arnn, and Mrs. Kathy Beauchamp were specifically 
thanked for their service to the parish. 
 
Senior Warden Kilgore presented the Treasurer’s Report in lieu of Treasurer Kilgore. He reviewed the 
investment funds, cash receipts, income and expenses, and fund balances of the annual financial report 
through October 31, 2016. He introduced the proposed and approved 2017 budget. Discussion followed. 
Mrs. Mary Buerger moved to approve the Treasurer’s Report. The Treasurer’s Report was approved 
unanimously. Senior Warden Kilgore and Treasurer Kilgore were publicly thanked for their efforts. 
 
Fr. Rick encouraged those present to review the Altar Guild Report and thanked Mrs. Anna Robinson 
for her efforts as the new Director of Altar Guild.  
 
Fr. Rick introduced the proposed amendments to the parish by-laws. Mr. Bill Hill III moved to approve 
the amendments to the by-laws. Discussion followed. The motion unanimously passed.  
 
Mrs. Wendy Coykendall and Mr. Clifford Humphrey were nominated for the two open, three-year 
Vestry seats. There were no additional nominations. Senior Warden Kilgore was nominated to serve an 
additional year on the Vestry. The slate was approved by unanimous vote. Fr. Rick formally thanked 
Junior Warden Marshall for her three years of service on the Vestry.  
 
Hearing no further business, Fr. Rick declared the meeting adjourned.  
 
Respectfully submitted, 
Anna L. Robinson, Secretary of the Vestry 
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Rector’s Report 
 
Greetings Holy Trinity family, 
 
It is a pleasure and a privilege to write to you now for the second year running. The ministry at Holy 
Trinity Parish, by the mercies of God, is alive and well. A quick glance at our vital statistics at the 
beginning of this report will tell you that our average attendance at both Sunday morning and Principle 
Holy Day services is up over last year. In addition, we have had several record-breaking Sunday 
attendances with over 100 worshippers present. But another vital statistic to notice is the number of 
Christian initiations, a key indicator of parish health: with seven Baptisms and eleven Confirmations, 
God has truly blessed us with growth. 
 
Last year in my report to the parish, I set out three goals for the coming year. I am pleased to report that 
we have successfully achieved all three! 
 
1. Encourage a ministry of musical excellence which prizes both congregational participation and 

choral beauty.  
A key metric for this goal was the celebration of a traditional service of Choral Evensong. This we 
did on the evening of Palm Sunday last year, with great success. But we have gone beyond this: the 
choir is also currently preparing to perform a traditional service of Nine Lessons and Carols for the 
Advent season, another challenging choral service, and this time using only in-house choristers. This 
has been made possible by a wonderful expansion of our choir in the last six months. (See the Music 
Minister’s report below for more details.) 
 

2. Establish a course for adult formation.  
In the spring, we experimented with a mid-week evening lecture following a simple service of 
Evening Prayer using the season of Lent as a context for a study series focusing on Anglican 
doctrine and identity. Attendance was good enough to aim for a year-long series focusing on the 
story of salvation in the Bible on Wednesday evenings, which commenced last fall and will continue 
through next May. In addition, the Coykendall family has offered their home after the study for 
informal fellowship, which has greatly enhanced the fellowship of the study. 
 

3. Lay the groundwork for a program for youth and families. 
This goal has been achieved, but not quite in the way we had planned. Starting last January, the 
vestry set aside a faith-budget for paying a dedicated part-time Youth and Family Minister. The 
search began in earnest at that time, and we had a couple viable candidates by the end of Lent, with 
one flying out to Hillsdale to interview in person. However, disappointing circumstances prevented 
us from actually making a hire. This process will need to be jumpstarted anew next year, but for the 
fall we had to adjust quickly. Member Stevi Nichols jumped forward to lead on a volunteer basis a 
program for our children on Wednesday evenings. Stevi’s leadership has been key in helping us 
achieve what we set out to do: to lay the groundwork. (See her report below for more details.) 
 

A number of other successes are worth mentioning quickly: 
 Offering a number of mid-week services, including ones for Epiphany, The Presentation of 

Christ, The Annunciation, Ascension Day, and All Souls.  
 A full slate of Holy Week services, including a full traditional Triduum with an Easter Vigil. 
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 Beginning the expansion of our parking lot to accommodate growth in attendance. 
 Two successful seasonal clean-up days which have maintained our grounds at minimal cost 

while building community in the parish. 
 Two new ministry start-ups: greeters on Sunday morning, and an Adopt-a-Student program 

(special thanks to Blake McAllister and Wendy Coykendall for spearheading these 
initiatives!). 

 Speaking of two: not one, but two episcopal visits, a challenge for a small parish like ours! 
 
As we thank God for his bountiful provision in the last year, we should not rest on our laurels. We do 
indeed have challenges to meet: rising attendance comes with its own challenges, like intentional 
follow-up with visitors and their pastoral integration into the life of the parish, stretching current 
facilities to maximum capacity and beyond and necessary adjustments which must follow, and the good 
old-fashioned challenges new personalities and expectations bring to a parish family. Further, one 
statistic of parish vitality—adult baptisms—remains low, and that will only improve if we work 
together, each of us, to reach out to our neighbors and invite them into our common life by sharing with 
them our faith in Jesus. This ministry in particular is not and cannot be limited to the “full time 
professionals;” all God’s people are called to engage with courage and conviction in this labor. Further, 
the on-going life of discipleship must continue to be a top priority even for those who have spent 
decades in the church. As C.S. Lewis says, there is always more room for growth “further up and further 
in” in the kingdom of God; there truly is no limit to the adoration which can be offered to an infinite 
God. Finally and not insignificantly, a growing parish puts additional strains on a Rectorship which is 
only part-time, and certain pastoral ministries will have to be alternatively provided for or foregone 
altogether. 
 
Meeting challenges like these generally takes parishes years of concerted effort, and I would not 
presume to suggest we can meet them in the next year. But as I survey the road ahead, so far as God has 
given me sight, and take stock of what we must do to get where we’d like to go, I have established the 
following goals for the coming year: 
 

1. Consolidate our Christian formation offerings by improving parish participation: this one is a 
joint effort, to be sure. The educational offerings must be compelling, and you must prioritize 
attendance! A simultaneous build-up of a children’s program will also need to occur. 

2. Establish a strategic planning committee to take stock of our parish’s strengths, clearly 
articulate our long-term goals, and begin making coordinated plans for the future. 

3. Build last year’s two newest ministries—greeters and adopt-a-student—to fuller maturity. 
 
In addition, we will be continuing our search for a part-time Youth and Family Minister and continuing 
our current ministries, including more mid-week Holy Day offerings. 
 
I trust that God will provide for us next year as he has so abundantly provided this year. I invite your 
prayers for Holy Trinity, and your faithful co-labor. I look forwarding to worshipping and serving our 
God with you in the coming year. 
 
Respectfully submitted, 
Rev. Adam D. Rick, Rector  
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Holy Trinity Parish 
Parking Lot Expansion Project 
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Senior Warden’s Report 
 
The life of Holy Trinity Parish took a relatively quiet turn in 2017 following the seminal events of 2016 
when we changed ecclesiastical jurisdictions, said goodbye to our founding rector of 27 years, and 
called a new rector.  By “quiet,” I refer to the shift of focus from the grand celebrations of change and 
new beginnings to the steady work of worship and ministry in our parish and in the community.  Under 
the leadership of Fr. Adam, we have deepened our journey into the Word through his weekly preaching 
and teaching.  We have opened the door to new avenues of service for parishioners in various ministries, 
including the altar guild, the choir, acolytes, readers, servers at the altar, the nursery, children’s 
education, hospitality, and more.  We have seen increases in weekly worship attendance.  Like the 
sacraments, we trust God that these outward and visible signs in the life of Holy Trinity Parish are 
evidence of an inward and spiritual grace in the lives of each of us who worship together each week.  I 
mention almost as an afterthought that our financial strength also reflects the blessings of God, with an 
increase in income over the previous year. 
 
In response to the visible growth with the nave becoming nearly full each week and the parking lot 
sometimes overfull, the vestry set a plan in motion to expand the parking capacity under the able 
leadership of our Junior Warden, Julia Gambill.  This is likely just a beginning move to make Holy 
Trinity Parish a place where more and more people will come to begin or deepen their walk with God.  
Fr. Adam’s commitment to make our parish’s spiritual life rich and faithful to God’s call on us, and to 
make that life known to our community through ministry and outreach will usher in this increase in the 
Kingdom, and so we must prepare for what God has in store for us.  The vestry is poised to give 
attention to these duties in the coming year. 
 
Respectfully submitted, 
Phillip Kilgore, Senior Warden 

 
Junior Warden’s Report 

 
This has been a very busy year! We have complete a lot of projects with some great help and many 
prayers. We scheduled a spring and fall clean-up day on two respective Saturday mornings to clean and 
spruce up our building and grounds, and we had good turnout for each. We had our furnaces checked 
and learned how to clean and/or change the filters ourselves. I worked with our elevator company and 
got a better rate for regular maintenance, as we are always trying to keep the cost down. The lighting in 
the choir loft has been changed out to LED with a dimmer switch for considerable savings in electricity 
consumption over the long-term and improved comfort in the loft (the old incandescent floods emitted a 
lot of heat!). We also changed out the floods over the chancel and altar from incandescent to LED to 
save on our electric bill and reduce maintenance cycles. We noticed that the outside floodlights were 
coming on during the day (resulting in a significant increase in our electricity consumption this year 
over last), and so we had both light sensors replaced so they will only come on at night. The roof needed 
a small repair and that was just completed.  
 
Our large project we are working on now is widening our drive to add parking spots make the main 
drive safer for pedestrians. In anticipation of that project, on Saturday, November 11 a team from the 
church, along with some great help from A Few Good Men, a student volunteer organization from 
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Hillsdale College (which I am delighted to say included a few good women too!) took a few trees down 
where new pavement is planned to go. Taking these trees down ourselves saved us over $1,000 on the 
total cost of the project.  Unfortunately, costs for the project increased over $4,000 from what we 
projected because the City wanted additional engineering drawings done before issuing a permit. We 
have contracted out that work, and now we are just waiting on the finale approval from the City Council 
so that the real work can begin. Because of this delay, the project will continue into 2018. We hope to 
lay gravel beds for the new portion of the lot before the end of the year so that parking is available over 
the winter, and the final blacktop will go in after the spring thaw. We have also begun discussion of 
ways we might increase seating capacity in the nave, and this will definitely carry into 2018. 
 
I would to thank all the volunteers that helped me out couldn't of done without them. 
 
Respectfully submitted, 
Julia Gambill, Junior Warden  
 

Treasurer’s Report 
 
Contributions to the parish from January 1st to October 31st total $88,263.47. 
 
Contributions at year-end are expected to total $106,057.72 based upon giving patterns for November 
and December from 2015 and 2016. 
 
As of October 31st, 2017,  
 

 The balance in the bank for the operating fund and all designated funds totals $61,387.79. 

 The balance in the investment account totals $102,760.70. 
o Quarterly transfers totaling $3,000 were made from the operating fund to the 

investment account in 2017, with an additional transfer of $1,000 planned for the 
fourth quarter of this year. 

Operating budget performance as of October 31st, 2017 is $82,117 (actual expenditures) vs. $110,376 
(planned expenditures). Note that this planned expenditure includes ten months’ worth of salary for a 
part-time Youth and Family Minister, a position that went unfilled all year. 
 
Budget performance at December 31st, 2017 is projected to be $108,800 (estimated actuals) vs. $110,376 
(planned) which reflects a projected underrun of $1,576. Note that the 2017 budget included an expense 
of $16,147.50 for a part-time Youth and Family Minister which, in the absence of a hire, was not paid 
out. Note also that final expenses will include approximately $19,500 paid for the parking lot expansion 
project. 
 
The 2018 Budget approved by the Vestry represents a general continuation of spending patterns from 
2017, with only a slight increase in projected income. In order to aid in clarity, the planned expense for 
the Youth and Family Minister, which is the same as last year, has been included at the bottom of the 
budget as a “contingency” expense pending the filling of the position. Increases for next year’s budget 
include contributions for outreach initiatives (a $100 monthly donation to Love, INC of Hillsdale and a 
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$50 monthly donation to Hillsdale College InterVarsity Christian Fellowship; for more on this see the 
Outreach Report below), contributions to support the diocese of 8% of total income (over 7% from 
2017), and elevator maintenance fees to account for a once-every-three-year test of the equipment. The 
budget also includes a major decrease in expense for a hired nursery worker on Sunday mornings, which 
position we will fill with volunteers moving forward. Other categories have been adjusted slightly to 
reflect actual expenses from this year. 
 
Respectfully submitted, 
Melinda Kilgore, Treasurer of the Vestry 
 
 
 
 

Holy Trinity Parish 
2017 Operating and Designated Fund Balances 

as of October 31, 2017 
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Holy Trinity Parish 
2017 Financial Report 

as of October 31, 2017 
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Holy Trinity Parish 
2018 Budget 
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Minister of Music’s Report 
 
This year, the music ministry at Holy Trinity has grown significantly in both quantity and quality. Here 
are a few of the areas in which I’ve seen substantial growth: 
 

 Special Services: In previous years, our choir has put on one special musical service per year – 
an Evensong, a Requiem, or a Lessons and Carols service. In order to bolster our choir’s musical 
abilities, we typically hired 6-8 singers from the college and community to pull off those events. 
This year, we are doing not one, but two events – an Evensong last spring and a Lessons and 
Carols service at the beginning of Advent. Mark your calendars for the Lessons and Carols 
service, which will be on Wednesday, December 6 at 7 PM! 

 Size of choir: Last spring, we finished the choral season with 8-10 regular choristers. This fall, 
our choir almost doubled in size! We are now averaging at 16 choristers (4 people in each 
section), which means that the available space in the choir loft is totally maxed out. This growth 
has enabled the choir to sing more difficult repertoire and has enabled us to be able to do the 
second major choral event this year – the Lessons and Carols service – without any hired help!  

 Instrumental and vocal soloists: Our church has been blessed this year by the addition of 
several new people with wonderful musical abilities. Last year, our practice had been to alternate 
between organ and choral offertories. This year, I have replaced the organ offertories with 
instrumental and vocal solos from congregants. My hope is that this provides not only some 
relief for our organist and some variety for the congregation, but also gives non-choral musicians 
the opportunity to contribute to the life of our community and to offer their gifts to the Lord. 
Thanks to Bob Livingston (trumpet), Anna Robinson (flute), Katherine (cello) and Lydia (viola) 
Knecht, Casey Gregg (flute and voice), Gianna Marchese (voice) and Katie Scheu (voice) for 
their service! 

 Congregational engagement in singing: The congregation has grown much more engaged and 
energetic in their hymn singing. Some of that may have to do with the fact that the church is 
much more full than it used to be. However, I think that as our church develops more of a solid 
repertoire of hymns that are grounded in the lectionary readings of the day, fit within the 
theological flow of the service, and highlight the narrative of the church year, the singing has 
taken on a new level of meaningfulness. 

 
Here are some of the challenges the music ministry faces: 
 

 One challenge we continue to struggle with is the limitation of our current pipe organ. Because 
the organ uses real pipes, it has a very nice timber, and the volume is adequate for our 
congregation’s size. However, because it only has three ranks (or kinds of tone it can produce – a 
principle rank and two flute ranks), no matter how good the organist is or how exciting the music 
is, the tone the organ is capable of producing will always be fairly bland. Also, since our organ 
pipes are not enclosed, the organist is not able to vary the level of volume, which significantly 
hampers the expressivity of the instrument. Since the church has been focused this year on the 
parking lot expansion project, I have not pushed an organ campaign, but it is an issue that will 
need to be addressed at some point. 

 Also, the choir struggles with not being able to visually see the service. The height of the wall at 
the front of the choir loft, as well as the size and angle of the hung flags, means that nobody can 
see Fr. Adam when he’s preaching or celebrating, and can make being in the choir feel like 
you’re not able to fully participate in the service. This summer, I am hoping to gather a group of 
guys to knock down a part of the wall and replace it with a wrought-iron or wooden railing, so 
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that we can maintain the safety of the choir loft but enable the choir to see the front of the 
sanctuary.  

 
Our organist and choir accompanist, Steven Flick, has continued to provide wonderful organ music for 
our worship services, including all special services. Our choirmaster, Casey Gregg, had to be away last 
year for about four months to give birth and then be on special assignment to Texas. While she was 
gone, I took the reins with the choir. I am so glad to have her back in the saddle this fall! Over the last 
year, Casey completely reorganized our choral library. Also, we have clarified her job description and 
have formalized her contract. It has been a real privilege and joy to collaborate with both Casey and 
Steve!  
 
Thank you so much to the choir members of 2017!  
Sopranos: Melinda Kilgore, Katie Scheu, Mackenzie Yaussy, and Madeline Campbell 
Altos: Penny Arnn, Gina Gallutia, Katherine Rick, Emily Morcos, and Gianna Marchese 
Tenors: John Gambill, Sue Cervini, John Jordan, and Jonathan Meckel 
Basses: Phil Kilgore, Jon Gregg, Timothy Green, Sam Knecht, Christian Allison, and Joshua Bailey 
 
Respectfully submitted, 
Dr. Katherine Rick, Minister of Music 
 
 

Outreach Ministry Report 
 
This past year, Holy Trinity continued our traditional outreach programs and expanded in several new 
directions. Holy Trinity has traditionally donated funds from the outreach budget to the annual Domestic 
Harmony Duck Derby, we continue to accept monthly donations for the Salvation Army, and we look 
forward to our annual Christmas Caroling at the Senior Center in December. This month, we collected 
boxes and financial donations for Operation Christmas Child. Members of Holy Trinity practice 
visitation by making meals for members of our parish who are in need, are bereaved, or who recently 
have had a baby. 
  
In addition, parishioners receive a weekly e-letter with updates regarding church events. We have begun 
an Adopt-a-College-Student program which connects college students with members of the church in a 
home setting for meals, fellowship, and mentoring. The children’s Bible program that takes place during 
the Wednesday evening Christian Education is open to children of the community as well as members of 
the parish. 
  
For the upcoming fiscal year, the vestry has committed funds from our outreach budget to specific 
ministries. Holy Trinity will donate $100 per month to Love Inc., a local mercy ministry; and $50 per 
month to InterVarsity Christian Fellowship at Hillsdale College, an evangelism ministry. Both are 
ministries with great dividends and potential in the community and we are excited to partner with these 
organizations. In addition, the outreach budget allows us to support the local community as needs arise. 
We look forward to continuing to serve our parish and our community in the coming year. 
 
Respectfully submitted, 
Wendy Coykendall, Outreach Chair for the Vestry 
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Altar Guild Report 
 
Since becoming a member and Director of Altar Guild last year, I have been humbled and impressed by 
the quiet, diligent service of our Altar Guild. Members have been patient, caring, and responsible at all 
times, especially during the transition of leadership and my maternity leave, and have also stepped-up 
for a number of additional services. Changes in liturgical seasons have been handled with ease.  
 
Two new parishioners trained to become members of Altar Guild. At present, Altar Guild members 
include Sue Cervini, Grace West, Marsha Marshall, Joni Hill, Leah Novak, Emily Morcos, and myself, 
Anna Robinson. Each member is responsible to care for the altar one week per month (set-up/clean-up), 
and help at other times when needed.  
 
We are grateful to member Joni Hill for altering the Trinitytide frontal and adding Velcro to it—an 
improvement that makes the installation and removal of the frontal much easier. We have also invested 
in or received by donation a number of new items, including a beautiful violet cope, new altar linens, a 
new Pascal candle with removable nails, red fabric for Palm Sunday, a Paschal Fire pedestal (for the 
Easter Vigil), handheld candles (also for the Vigil), and two new wine flagons.  
 
In order to document the wealth of knowledge and experience of my predecessor, Kathy Beauchamp, I 
have worked to record and organize her notes and resources electronically over this past year. Altar 
Guild now has an updated member contact list, a supplier list, a rudimentary training reference, a record 
of liturgical purchases, and a list of special instructions for the liturgical seasons. I have also streamlined 
our billing and delivery process with Smith’s Flower Shop, our altar flower provider, so our interactions 
with them run more smoothly. 
 
I am delighted to announce one specific, upcoming improvement for this coming year: Deacon Josh 
Harper has graciously offered to improve a number of our clerical vestments—adding adornments, 
etc.—for the cost of the materials only. His handiwork will greatly enhance our vestment collection for 
years to come. In addition, Josh has already provided us with some restoration work on our white cope 
and coronation green stole. 
 
Over this next year, I specifically aim to create an Altar Guild training manual, take full inventory of the 
items in our sacristy, and demystify the flower donation process. I am excited to find ways to build 
greater spiritual community within the Altar Guild team, to find new ways to serve the parish and 
outside community through this ministry, and to continue to serve Holy Trinity through meticulous care 
for the parish’s holy items and sanctuary.  
 
It is an honor to serve this parish, and I am humbled to do so alongside such wonderful people.  
 
Respectfully submitted, 
Anna Robinson, Director of the Altar Guild 
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Children’s Ministry Report 
 
In our church, we have 12 kiddos, all of them under the age of seven and half of those are under two-
years-old.  We have a rotation of nine volunteers for nursery duty on Sunday which means that anyone 
volunteer only needs to serve one Sunday every two months.  
  
On Wednesday nights, Katherine and I, with the help of some other volunteers to fill in in our absence, 
have been teaching through the book of Matthew on Wednesday nights.  Right now we have 4 kiddos 
regularly attending.  We emphasize Scripture memorization and teaching the passage at a child level 
using pictures, concrete examples, play-acting, and songs.  Both Katherine and I are learning on the job 
how to engage our kiddos because teaching the parable of the sower is very different when you are 
talking to a three-year-old. 
  
Our church is making an intentional effort to establish a ministry for children.  They are the smallest 
percentage of our current membership, but they are also the most vulnerable and, arguably, the most 
teachable. Many of you know better than I do the impressionableness of a child’s heart.  That is a gift we 
have been entrusted with as a church, one we vow to keep along with the child’s parents during the rite 
of baptism. We have a beautiful opportunity to partner with parish parents to raise up disciples.   
 
A few thoughts on the philosophy behind of children’s ministry.  The role of the church is not to replace 
the parents but to partner with them.  Through reinforcing the Scripture they are learning at home, we 
can come alongside both child and parent and reinforce God’s unconditional love.  Romans 1 is clear 
that all humans are worshipers, whether they worship God or a God-substitutes.  By helping our kiddos 
understand their deeper problem- that by nature, their human heart will rebel against their Creator- we 
team up with parents to build the foundation in a child’s heart for the truth that they need for a Savior.  
Without acknowledging a need for Jesus’s grace, children’s church, and parenting for that matter, 
simply becomes an exercise in behavior management and little else.  Only through addressing the root, 
sin, will children learn how profoundly they need grace.  This, combined with the early knowledge of 
God’s love opens a door to introduce them to their Savior Jesus.  Children are vibrant and vocal 
worshipers.  The best thing we can do for them is to help them learn to delight in who God is and who 
He created them to be.   
  
In the next year, I would like to have 25 kids participating in Wednesday nights.  I would also like to see 
systems put in place to encourage the longevity of the ministry- a regular system for volunteer 
background checks, a clear and safe child check-in system, and selecting various, age-appropriate and 
doctrinally sound curriculum to start.  
  
We definitely have room to grow our Wednesday night ministry. The town of Hillsdale has a population 
of 8,000 people and ~1,700 of those are children.  How will we do that?  By praying, by being faithful, 
and by inviting people.  Word-of-mouth in this town goes a long way.  Christ said that the harvest is 
plentiful. Let us be counted among the workers.  
 
Respectfully submitted, 
Stevi Nichols, Volunteer Leader of Children’s Ministry 
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Vital Parish Statistics At-A-Glance 2017 
 

Date of founding: 1990 

Number of Principal Public Services YTD: 57 
Number of Overall Services YTD: 87 
Projected Overall Services 2017 year end: 99 
Total Overall Services 2016 year end: 71 

Average Principal Attendance 2017: 72 
Average Sunday Attendance 2017: 74 
Average Principal Attendance 2016: 62 
Average Sunday Attendance 2016: 59 

Total members in November 2017: 63 
Total members in November 2016: 59 

Number of Child/Adult Baptisms: 6/1 
Number of Confirmations/Receptions: 11/0 

Budgeted Income 2017: $94,229* 
Actual Operating Income 2017 YTD: $78,667 
Actual Total Income 2017 YTD: $88,263 
Projected Total Income 2017 year-end: $106,057 

Budgeted Expenses 2017: $94,229* 
Actual Operating Expenses 2017 YTD: $82,117 
Actual Total Expenses 2017 YTD: $86,122 
Projected Total Expenses 2017 year-end: $108,800 

Operating Income 2016: $91,285 
Total Income 2016: $97,511 
Operating Expenses 2016: $89,049 
Total Expenses 2016: $94,438 

Cash Balance 2017 YTD: $61,388 
Investment Balance 2017 YTD: $102,761 
Cash Balance 2016 year-end: $59,089 
Investment Balance 2016 year-end: $90,874 
 
*2017 budgeted income and expenses minus $16,148 
allocated for part-time Youth and Family Minister 


